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Dear Colleague,

o % I [F) 5 -

Among the many things that | am proud of is how we conduct
our business. Our organizational values have not only
sustained our growth and evolution, but also earned us the
trust of patients, doctors, customers and all the stakeholders
that we serve.

e Z I, FATFRAS 7 kIR Py EE . FATHA
GUMEMA IR T AT AR RE, 1 HEmS | &
e BEA B UL BA RS BIA tAH R AT
This trust must be renewed through our efforts each day.
TSR AT A0 A0 T A TR R B 5% 045 DAREE

As we build our future in an even more demanding regulatory
environment, we must continue to meet the highest ethical
standards and all regulations applicable to us anywhere in the
world. This is a necessary condition for everything we do.
BRSO I RPN N IR OIASR, AT T4k 2L 18 5T B
R T P AR 7 DA St SR i PV S AT T A A 1)
WEZEAE

To guide us in this effort, | am happy to share with you a revised
edition of the Code of Business Conduct and Ethics (COBE).
NTHRSFINIOTAE, BAREMH 5 CLAT N FITE FEE
My (COBE) KIEITHR.

In this edition, we have expanded the scope of coverage to
reflect changing expectations of regulators as well as all our
stakeholders.

FERX—hA, T R AEIAL LUK BT 2 A K3 AN AR
WIS, AR T Rk AT A AE A ) (78 o Y
| urge you to familiarize yourself with these guidelines and
adhere to them at all times.

A IS RE R IR LR, JRAR 4G AT .
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All great and long-lasting relationships are built on trust. Let us
make trust and integrity the foundation for all that we do.

L

P H KT RE A S8 R A SLAE (S AR A R b AR RATHEAEAE
ABAEAE A FA T e — V1 AR Al o

BB T/ F e 251
GV. Prasad
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Our Purpose

AR H HY

We accelerate access to affordable and innovative medicines
because Good Health Can’t Wait.

FATTIBRAIT A A7 H 8 W] FAHAS R A BT 25, IOV IERRAS
RESEAT o

Our Principles

FATTH JR

Empathy: We understand the needs of our patients and
partners better than others.
FIBECr: FRATH RN T il B E SRR IR K

Dynamism: We solve challenges that only a few can, and
do this with agility.

BN BATRE R R A D BN RER P (1P o
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Our Values A HME

Our patients trust our medicines, and we believe that this trust
must be earned every single day. Each of us at KRRP is driven
by the belief that Good Health Can’t Wait. Acting with
empathy and dynamism, we continually remind ourselves that
the interests of our patients always come first. In pursuit of our
belief, we will create an environment of innovation and learning,
as we push ourselves to reach higher levels of excellence.

BEGEBNNEY, BATEAE LAURER L WX O SRR
KRRP 2 7] FI N NI AN RESE AR . 15 A BLCo ATRE A 3
71, BATAWHREE A C: B AR R KE 25— ). v TR
XAER, FATE TG R BRI 2 S RIS, RAE 5 AT
ST A NS KT

Integrity and Transparency: Uphold the highest
standards of integrity and transparency in all our conversations.

WAEFLE : AT K25 #E R RE A A B 10 B b
Safety: Remain committed to providing safe working

environments through continuous improvements of our
infrastructure, work practices and behaviors.

ZA: AW ER B . TIEbRE. 7 AT

N, WFRR At e TAEM IS .

Quality: Be dedicated to designing quality into our products and
processes to meet the highest standards of safety and efficacy.

FRE: B THERERA SRR T, 62 2 e bR
1.

Productivity: Strive to achieve more with less through
a culture of innovation, continuous improvements and a

sustained focus on elimination of waste.
P2y I SO FRERRETH I “IEBRIR T 1Y
HE, MBI CLE DRI GRIS E 2 1= H .

Respect for the Individual: Stay committed to creating a
9
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work environment that encourages diverse perspectives and
upholds the dignity of work and of individuals.

BEEANAN: BUITHESIA RN R 457 TR A A2
P AR

Collaboration and Teamwork: Leverage expertise and
resources from across our global network to create greater
value for our stakeholders.

PMEMBINEAE: PR a1 AR L K BIAFIBHR, A
FHIRE QG SR A

Sustainability: Create value for all our stakeholders in a

manner that respects our natural environment and serves the
best interests of the communities in which we live and work.

ARG, DA H AR ISR o d A 3 7 IR 55 T34 14
T TARRIAE X, A R 23 A < BIE i 18

The Code of Business Conduct and Ethics (“COBE”) helps
us in living the se values and is an expression of our
commitment to doing the right things, the right way.

CRDAT AFEFERTEY  ( “COBE™) i BhERA AT IX L4y
B, HARELEATT LA IR ) 77 A8 0 SR R 2 U

10
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~ J . . Introduction

Py

The Objectives of COBE
COBE!!'| H r

The Code of Business Conduct and Ethics
(“Code”) is a general statement of what KRRP’s
expects from employees in the conduct of their work. It
does not constitute an employment contract or assurance
of continued employment, and does not create any legal
rights for any employee, customer, supplier, competitor,
shareholder or any other person or entity.

(FAT AFITEESEN]) (COBE) ZKRRPZA N A T.T.
VR — MR IR o 1R I AN JR AR [) e 4k 488 Jre AP ) £
WE, AETRE. &P BURRE . SR T . RAR BT H AR
AN N ERSEAR TG HH SR AT AR

The Code will evolve over time as we continue to apply best
practices and principles in various scenarios. Nevertheless,

as we change and adapt, the organization’s commitment to

integrity and sound judgment will remain constant.

FATAWTAE B Fh g Forh AT S s oA 5N, Rl e A o 0 2%
AWk . RERATAALWFIVREE, A =D T WdEAEH IE

T T PR AR VR R DR FF AN AR

The Code may be amended or modified or waived only by the
Company’s Board of Directors and as a general policy, the

Board does not intend to grant waivers of any kind to this

Code.
11
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AUENPBA AT EHSBIT . BEi#a. 1F— K

K, EHLSLES TAMRNEMEARE 4.

In applying this Code, we continue to rely on one another to
use good judgment and to speak up whenever we have
doubts or concerns. KRRP has additional and more detailed
policies on several topics that are covered by the Code and
are available on the Company’s Intranet portal.

FE T FIAHETIN, 1 T 3 A LA A th IE RO BSR, FF R
IR 48 1 R FE . KRRP A ) s A I BT 3% 2 1 LK 3 B
SN T EANIECR, (AR R R 1 AT
.

12
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Who Must Follow the Code
AR S o N

This Code applies to all members of the Board of Directors,
full and part-time employees (“employees”) of (KRRP), it is
subsidiaries , branches, joint ventures and affiliates
(collectively referred to as “KRRP” or the “Company”).

AAENDE - B e T i d 255 IRA R (KRRP) o Koy
mlL AFES SRAWAKREKEAR (UGN “KRRPA
"7 8 “KRRP” ) MIFrAEF MM EPAGHIRR T (B
AR AT

Actions of business partners, including joint venture partners,
vendors, distributors and suppliers can have a direct impact
on our reputation. For this reason, we expect business

partners to meet the same high standards when working with
KRRP, or on our behalf.

SRR CBARA VKA. BURFT. AMRFTRIGENED 11T R
AR AT P A B BRI, RIS A AR A TE 5
KRRP & {EBRARZE R 0T, A5 343 RE 0 P

Compliance at KRRP
KRRPA- K

KRRP has the following process for overseeing compliance
activities including monitoring and self-evaluation of programs:
KRRP 2 Fldi a0 A4 W A B F PPl ARk i B 5 s
g,
Legal Compliance Head is responsible for overseeing
KRRP’s compliance processes and for ensuring that this

code is communicated to, understood and observed by all
employees.

55 B ST NSRBI KRRP A 7] ) & RS, JFRORIT A
SATHRRE 1A BRI ST ASHEN

13
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e Day-to-day responsibility for compliance and ethics
is delegated to the senior management consisting of
Business Unit Heads, Regional and Functional Heads
of the Company. They are responsible for implementing
this Code, if necessary, through more detailed guidance
tailored to local needs.
ERAGEETT A HEERTHE MG e B ERE, H
AR A AL ST T T 5T AN P K XS AN IR BE 8 1 4 53
No MATHATTHAT AUEN, o ZEN TR 2 75 2, 4F
ASEAL VR R T

14
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Guidelines for Making
the Right Choice

M IR R R 98 T T 8

Making the right decision in the course of
your work may not always be easy. There
will be times when you’ll be under pressure
or unsure of what to do. Always remember
that when you have a tough business decision
to make, you’re not alone. Your colleagues,
supervisors and senior management are available
to help and support in taking the right decision.

When faced with a dilemma, it may help to ask these
guestions before deciding:

FE AR it IR B TRE T REIF A BRI AR 5. %,
TS e 7 B g o TE K IO T 7R RS RE S0 R AR 7
WS, AR —ANN, ERFESH. BRI e N R
A DL R LD TE A o g SR AL BRI S HF

2 S5 T W 9 SR N, FEAHE PR E T IR A0 1 R T g
SR

e |s the proposed conduct legal?

e Is it consistent with our policies?
¢ Does it meet the expectations reflected in our Values?

e Would | still be comfortable with the decision if it was to be
made public?

VR AT
R 37T BB ?
T AT BA IO E BT S S EE 2
MPRIENRE A ZT A, RIEREALZIZIRE?
If the answer to any of these questions is “No”, seek guidance.

15
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IR R E—F RN “R7 , EFRE—DIES.

Raising Concerns {21! 4t)&

If you see or suspect any unlawful or unethical behavior, actual
or suspected violation of this Code or fraud, or any possible
violation of our policies or procedures, or any other conduct
that is unprofessional, inappropriate, and unethical or conflicts
with a general understanding of what is right and wrong, you
need to speak up and ask for help. Please refer to Fraud Risk
Management Policy and follow detailed policies thereof.
RS E B SR A AT AR B AN E AR AT Sy, SEbREiS S
SOAHENBHRVE, BT AT feid S A R BURERR 7, BT 3
AT AEUMATEERAT Y, B S A F R 2 AR
M REAT N, WEREBERIFTRFEB . EZH GRVERE
EHEBOR) , JFET AR BORE K.

It is important to remember that raising a concern about
misconduct is not disloyalty towards one’s colleagues or the
Company; it is a step towards containing potential issues

before they lead to problems and damage the Company’s
reputation.

HEFRIEICAE: A AT RSEREA RN [F S A 7]
HIANE s 3K G 2 ) I RRAURT 7 5 52 453 T8 )9 1 i) il

.

16
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However, a concern must be raised in good faith, without
any malicious intent or hope of personal gain.

fH, LSS IR EEE, AR A RS A 5
BEEURLA] o
You may raise concern by:
famr Lo LR 7 PR S
a) Writing to compliance@rotamreddy.com
540 NHEFE: compliance@rotamreddy.com

b) By Post/Courier to:if i il 2 /b 45 «
Head of Legal & Compliance
Kunshan Rotam Reddy Pharmaceutical Co., Ltd. (KRRP)
2158 Huangpu River Middle Road, Kunshan, Jiangsu,China
Zip code: 215300
255 5 H M
B 1L AT Tt ek 1) 24 R 2 )
o VL5 B L P %2158 5
M4 215300

When you report your concern, you may choose to
remain anonymous, wherever allowed by local laws.
However, you are encouraged to identify yourself, as
doing so can help resolve the situation, especially if we
need to follow up for additional information. When you
identify yourself, we will make every reasonable effort to
keep your identity confidential. Please refer to
Ombudsperson Policy for more details.

* AEEMuER Y, B UEAREERSE. HE, &
ISR S by, RORIXAEECR B TR de a8, el
R BAT 2R T2 A5 E . WARERYI Sy, A
BR—OIGHE IXER S frE . FEHESH (R
KD

17
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Accountability and Discipline
7] . fil| AT 20

To meet our responsibilities under this Code, we need to abide
by applicable laws and regulations of the country where we do
business and comply with all the policies and guidelines of the
Company. Failure to comply with the Code, Company’s Policies
or applicable law will render employees liable for disciplinary
action, which may include termination as well as possible legal
proceedings and penalties.

NJEATAHEN i FE IR DT, JAT T 75 1 <7 .95 BT/ [ o P ik
BEANER, s A F RPTA BURAHEN . REERESFAHEN . 2
) BUR BOE R R T2 B A Gy, B R SR RE R
R AL .

Further, any person aiding or abetting, overlooking or not reporting
the wrongdoing may also be subject to disciplinary action.

BEAh, ARATHRENE R . BB S FHRIT N N AT RERZ B4
Ay

Question I'm not clear what my obligations are if | have
information that might involve a senior leader in wrongdoing?
PRI FANE 2 I R IR 145 B AT REIS m B S M ANEAT
N, RN A A ?

Answer No matter who is involved, if you have information of

wrongdoing, you must report it — without exception. We provide
several avenues for reporting concerns. If, for any reason, you
are uncomfortable making a report to a particular person, you
may reach out to Legal Compliance Head in any of the ways
mentioned earlier in the Code.

Bl%: Tkl kEIME, WRERE TAFTANEE, Boaiz
e, BAGIS. BARME T SRR ARIE . QR TR
B, SEATTE AR E AR, AT BB AHE N 2 fir e 2
HAE—J7 30 BRRIES ERMMTTN.

18
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Question I'm a manager. If | observe misconduct in an area not
under my supervision, am | still required to report the issue?

&l JR—HEH. WRERER T AMEREFEENKA BT A,
it EAR T ?

Answer Yes. All employees of KRRP are required to report any
misconduct that they become aware of.

BI%: 2. KRRPZF]HFTA 72 LA 2R 5 A R B AT A
BTN

Question One of my colleagues is doing something that |
believe to be ethically wrong. | am concerned that my
supervisor won’t do anything about it if | bring it to his
attention, or worse, he will make things difficult for me

for raising an issue. What should | do?

M R — AL [F IR ML R e AN B 1 . R4
U RIAT B E S AR B R, ARA S RIPUE A, 20 E
FERERDA, Aok B v kAR il R AR . FiZE A e
Answer Speak up. If you are not comfortable, or think itis not

appropriate to speak to your supervisor, you can raise the
issue with the Legal Compliance Head.

1% BATRUORMH ok I REEEAAZ, Bl R R E
B AGE, ATRIATES ST NS

19
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Non-retaliationZ L3R5

KRRP will not tolerate any retaliation against an
employee who in good faith raises concerns or
who assists in an investigation of suspected
wrong doing.

o 3 B 1 Y 5 R B T B R B B RS 44T N )
T, KRRPAEAEHE B NI HBATARA[ R EAT
N

Reporting “in good faith” means making a genuine
attempt to provide honest, complete, and accurate
information, even if it later proves to be unsubstantiated
or mistaken.

“ERT B REE OSSR IR AL R AL

A5, B S SRAIE B 2 A TE S B R Y

Disciplinary action may be initiated if an employee

knowingly raises a false or misleading concern.

IR R T iR R R ER SV AE S, ATRES R B RAL

o

Refer to the Ombudsperson Policy
for more details.

BLUN, HSH (RERE
D)
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Additional Responsibilities of Leadership

A = ==
1T 2 ) FARER 51
Managers and Supervisors at KRRP have additional responsibilities:
KRRP 2 &) 28 B 3 45 i H At A 55 -
e Set an example by living up to Company’s Values and demonstrate the
importance of ethics and compliance through your actions.
WISLEERE . BRAT AR MENL . AT B 0E B T8 AR S R0 ) B 2

e Create an environment where individuals feel comfortable speaking up
without any fear of retaliation.

FiEA N AMBER UL H CEE, A HOERRE .

e Ensure that the Code is communicated to all the employees working
with you, and they receive appropriate training on the Code and
Company policies.

TRAHENILIE G P B ESER M R T, IRk A2 e A 2
= BUR S 2 551

¢ Be consistent when enforcing our standards and holding people
accountable for their behavior at work.

PAT RN LR, 1k 5 X E O TR AT N T .

21
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Our Code
BATT I TEE T

INDUSTRY, LAWS AND REGULATIONS
Tk EEERAEER
Compliance with Laws
A} ';,\\ /
LA RPREH
We comply with all applicable laws and regulations

and strive to be a good corporate citizen in every country and
community that we conduct business in.

FATEF A & AN, JF A RATT AL 55
(RIREAS [ SR DX RO RAF I Ak 2y R

Our Responsibilities R 1154
e Be familiar with the basic legal requirements that apply to
your duties on the job. When local laws and customs seem
to differ from our Code, apply the stricter standard. If you
are unclear, discuss with your manager or contact the HR
manager or Legal&Compliance Head for clarification.

PEE M T AR IR DT AR SR . AR 2 iR AN
MG S EATAEN AR, 548 ™R i beit . A
HEE, HHERAHEN, SRR A RIEEGES S A
TN T LA

22
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Anti-Bribery and Anti-Corruption
IS WU e s e

We uphold the highest standards of integrity and
transparency in all our interactions and we do not tolerate
any bribery and corruption.

TV (RS PUHR N5 By 15 W 1) doe e, A2 A AT W
AE AT -

We conduct our business in accordance with our Anti-Bribery
and Anti-Corruption Policies and applicable laws.

PATIRIE A 7] S A SR OGRS RE T Rl 55 -

Our ResponsibilitiesFRA 1 5H/E

o Never willfully offer or give anything of value inconsistent
with applicable laws and regulations to any Government
Official, corruptly, i.e., with an intent to wrongfully influence
any act or decision in favor of the Company.

AT LB W) 77 ARG AR AT BUR B R R ales TARfT 5 i&
RREBEERATTRIA N0, BB IE 24520 DUAE B0k
AEHHMEIAT IR E .

e Never accept or offer gifts, favors, services, entertainment,

money or other items of value that are intended to influence
judgment or actions.

YA 2 BRI W BT N ALY . B . S5
i EBEIAa M ERD .

23
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Marketing Practicesili 7

To ensure the safe and proper use of our products, _
information provided to our customers and .
healthcare professionals on the packaging
label, inserts, local prescribing
information, or sales and advertising
material must be in compliance with all
applicable laws, standards and
regulations that apply to our products,

and supported by scientific evidence
where relevant.

PR A IR I BAT = s Stk
WA Ry T PA T AL a3y
By HITL HMALTTE B EEH TS A
REE RS B U4 6 1E H - 3A 1 dh 1 B
AE R PREANERL, AR
UL S o

Our ResponsibilitiesEA 1K 5T
When marketing our products, we must
ensure that:
TEERBAT = SR, FRATT iR TR«
We do not promote our products for uses
other than what it is approved for.

We do not disparage competitors nor their
products.

We always obtain all necessary approvals
for marketing materials.

We do not include false or misleading
information or any misrepresentation,
overstatement of the efficacy of our
products, or statements that downplay or
minimize the risks associated with our
products.

o AR il FH - HEE Y 3g ASR A Bt g
24
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o MFIARTE G F B = o

o ST RRLL RS iR i EEAEHE
o MIAUGREREGRFVEER, BUERFIRSERIE, &K
R BRI 7 il AH IR KU R PRI

Please refer to Code of Practice for Promotion and Interaction, and follow
detailed policies thereof.
WES0R CHET R EASEE Y, ol s = A O .

25
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Interactions with Health Care
Professionals and Government Officials

S5ETRBEBWAT LBUGE FERIAEH

We regularly interact with customers, including healthcare
— professionals, Government Officials, and officials
" Of hospitals and other healthcare facilities
who may either prescribe our products or
make
purchasing decisions regarding our products.
The Company’s interaction with healthcare
professionals is intended to benefit patients
and enhance the practice of medicine and
KRRP is committed to providing them with
timely and accurate information to assist in
treatment decisions including product,
scientific and medical, and safety information.
We promote our products only for indications
that have been approved, cleared or
authorized by the relevant
regulatory/governmental agency without in
any way influencing or appearing to
influence the decisions of the healthcare
professional.

FAVEM SR P ZER, OFEEST AT AL BURFE R BRI b T ALA
BB B, AATTRT RE S FATH ST BALTT BB I SRS . AR S BT DA
W EAE R SRR, INGREESEE . KRRPA A BU) T AbA T A St v
fE R, FEMBATE AT RS, BRI REEAEEST P 22 fE R .
TRATVUE W A0 6 W B TBURF HLAG AL HE .V P] BRI LR SR AHE T AT 007 i
AN DATAR 7 RS i SR LA 52 M B2 T 7 B M N I RE

g7 BAT N LRIHAR R P AZ R

In interacting with healthcare professionals and other customers: Always

act with henesty, fairness and integrity.

e Follow applicable laws and industry guidelines created to
26
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avoid potential conflicts of interest.

e Never offer anything of value to a healthcare professional,
Government Official or other customer to influence their
professional judgment or purchasing practices in favor of
our products.

¢ Follow the applicable country specific marketing guidelines.
s, Ak WS,
AT FH BVERRANAT AR, 8 ST AE R 2R PR
P12y 1a g7 DAE LN . BURFE SR B AD 2 P SR AT AT A 4 i
AT i At AT TS b B st b A R T D SE AT 177 i B SR AT 9

TR FH [ 5/ X A P S U

27
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Question | am a sales representative and a healthcare

professional (HCP) asked me a question relating to a
potential off-label use of our drug. What should | do?

I I HHERE, HREFREEEWAT (HCP) @ Q
PSS T AT 2 S AL 245 iz HERR R A RO T . 3% B

ZCIE=3

Answer You are required to bring such queries to the notice

of Medical Affairs department for them to take it up further with

the HCP and refrain from providing an opinion as anything a

sales representative says is considered promotional.

(Rl 5T S R W S R 2255, kAT SHCP#E—2

VI8 TE BRI R W, B8 8 AR U AT AR 1 # B
WONTEHERS ™ il o

Question During the course of an appointment, Dr. Kumar, a
health care professional, has asked the sales manager

if he could get him an air conditioner for his clinic for the
benefit of patients.

Rl EREREREREY, BT DAL LE SRS
ZMIRM, REENMRIZITIEE — a5, T E R
Answer No. We do not provide gifts or other incentives to

healthcare professionals other than educational items and
items that are of nominal value and permitted under applicable
laws and Company policies and procedures.

BI%: AMT. BATAREST TN SR AL s a2 i, B
AERHH L AEAT GAENE A 4 dh DL RE R A 24 7]
SHTEF FCVFHIYI D o

Insider Trading i %% %

During the course of business we may come across material
information of confidential nature about KRRP or other
publicly traded companies, which may have a bearing on the
market price of the Company’s publicly traded securities. It
is, therefore, important to know that we are prohibited from

28
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trading in securities of the Company or other publicly traded
companies on the basis of unpublished material information.

FENVSS LR, ATAT B il 347 KRKRRP 2 w] 2 H A _E T
AENEEHHEER, JEEETRESN AR AT A HIE
FIITHkE = e . Rk, EZERERIE, AN
AR A A AT () B A5 B SE S A A m) A b 7T 24 /] IR

We are also prohibited from passing information to others
(‘tipping’) who then trade on the basis of this material information,
before it is made publicly available to ordinary investors, to gain

an undue advantage. Insider trading is both unethical and
unlawful and will be dealt with firmly.

BATEARIE G BB AN C “MEREE” ) DU AI7E e % 5%
HAIHE B AR X S EZE BT S, SR IES R . NRAT
Gy BEANTEFEE A G, AT kT DUALBE

To understand specific employee responsibilities and reporting
procedures, please refer to KRRP Insider Trading Policy.

BT R AR B THR ST AR SRR T, 1S KRRP A H 1) (%A 5 B
) o
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Our ResponsibilitiesR A 115 /E
e We have to be careful when we are privy to any material

information and/or others request material information
about the Company, its securities or our business partners.
Even casual conversations could be viewed as unlawful
“ipping” of inside information.

HIRATE AR AT AT ELAE BN N ER R R AR A
UEZF BEATT AV S5 S AR AR AR B B S B, JRATT A 20/ i
5. B2 AR, WA R vARE “MtER” NS

=S|

JC 0

e Whenever we transact in the Company’s securities, we
have to strictly follow the prohibitions, restrictions and
reporting procedures listed out in the Company’s Insider
Trading Policy.

TEBBANZ S N FIETFI, AR B R ST A W N2 5
BOE A AR BRI ST -

You may reach out to Company’s Corporate Secretarial Team
for any further guidance in this regard.

T AR R A m RIS RN, SRECE 7wt — 21 5.

Question I'm not sure what kind of information is covered by
the term ‘material information.” What does it include?

el JAHE “EEER” —ilE T E R e
By 22

Answer ‘Material information’ includes any information that a
reasonable investor would consider important when deciding
whether to buy, sell or hold a security. This can include but is
not limited to news about a large contract or drug approvals or
results before it has been released to the public, or buying or
selling the stock of a potential acquisition candidate before the
pending acquisition has been publicly announced.

EEREE & ) R N 0 e T T (D
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A SRR E S A LT T R LR IR T
8 1 2 AN AT I SR B R S T 8, 2
FF B 55 O 2 I 95 4 B 2 RS O
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Clinical Researchlli/ K5

We are committed to following Good Clinical Practices

for conducting our clinical trials. We are governed
by sound ethical principles of clinical research.
We have the utmost regard for the safety and
confidentiality of participants in our clinical
trials and ensure that they are not subjected
to undue risks, and that they understand '
the risks, nature and purpose of the
clinical trial.

AT TBAE (Z5Pim PR o &4
PRAVED) RBEAT I R0 . FRATTREAE
AR Il PRATE FEAC B R 0] o FRATT R B4

I AR R0 2 5 3 1 22 e VAR B 1, 1
TRAATIA 38 2 A B KR, I iR
AT A e A 6 e RS, A BRI H R

Our Responsibilities®R {15 /E
The following principles must guide us in
all our clinical research:

FATHITA B AT 7840 06 2580 LT J5
JUE
¢ Objective for conducting the clinical trial
must be properly documented.
W ZRIERAIE S HEAT I PRS0 H HY

e Ensure proper procedures for gaining informed
consent, and that appropriate confidentiality rules
are applied.

ORI RIS RS AR P IR 2, JF T E M i PR

TR 5

e Safety of participants in clinical trials is the most
fundamental norm.

PRI R IR 25 5 3 2 A i AR RV

¢ Follow local regulations, Good Clinical Practices and

32
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Company policies and procedures during the conduct of
clinical trials.

EBEAT IR RS LR o, BLE AT AL, (45
i R T o B AN ) AN ] B BORAIAR 7

Payment to Medical Institutions and Principal
Investigators for conducting clinical trials should be
governed by local regulations.

SCAFER ST UG A T2 LR FEN R HEAT i R 0 1) 9 FH
ST 2 MR

On contracting and sub-contracting conduct of clinical
studies, the responsibilities as sponsors would govern us.

FENG R FEHI SN AN 7 BT, AR ARy B A0 DA E
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Product Quality and Safety
77 i JoT B 22 4

The quality of our products and the safety and well-being of
our customers are our highest priorities. For this reason, we
are committed to establishing and maintaining quality
standards that assure the safety and efficacy of all products
marketed by us or by any of our partners. We are also
committed to complying with all current national and
international regulations, codes and standards applicable to
our business.

FATH E ZAT S W R LR LA R P R 22 g R . R,
WATE ) T @S CRFF T EARAE, B R IATEIRATHAE AT & 1
PP P B 8 (0 I 7 il PR 22 PG B o FRATTE A U 38 ST T
A& T IA DL BT B AN E BRiE i ATE AR HE

We operate a comprehensive and robust quality management
system, designed to ensure the production and supply of
quality products.

BAVSAT AT BAEREE AR, BORE= AR5 =

HH o

Our ResponsibilitiesEf 1 7 {E
e Always follow a process of structured thinking, depth
and rigor in Science, Engineering and Technology in the
development of our processes, analytical controls and in-
depth investigations throughout the life cycle of our
products.
FEF i IR A i R IR AR TT R . A s il FR N T
o, ATMGZGEERLY . TREMEARSURM SRR, f
RIE B RAR .
e Ensure the products are developed following the
principles of Quality by Design (QbD) and
management of quality through the
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entire product lifecycle. Ensure
the appropriate management

Adverse Events of all resources that we
rely on in the

We monitor the quality and safety of manufacturing of our

our products through the diligent collection products which
include the deployment

of adequate manpower,
equipment/instruments,

digitalization and
to the appropriate regulators as per local automation of process.

requirements. TR ™ it BRI A
“REYE T
(QbD) R, FAE
%/\f”nnﬁi A gk
ITRES ., MifhEXH
EERRAT P G R
A R, S
[V PN N 7o A
B DULT
AR R E B)
o

of information about user experiences.
We have an obligation to report safety
information related to any of our products

Reach out to your local medical affairs
team if you have questions or need
additional help.

AR HF

HATE5 IR R P AR IR S B R A2
IR 2 4. AT SCES AR L EER
AL S B MU ARy 5 3RAT 17 A ARG (%

éé{%‘ Tho
AN AT 1) Bl 7 S A A B, S st
B2yTH 55/ NHER R
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Accuracy and Integrity of Data,
Books and Records

Mz /‘v/\—‘ A LYy A) ) 'i‘_' )

. MR S AR 1A A 7 B A

Accurate business records are essential to the management of
KRRP and also for maintaining and safeguarding investor
confidence. We are committed to good documentation and
electronic data management practices so as to ensure integrity and

reliability of all data. This is applicable to every business record or
document including but not limited to:

HERRAD 5510 300 KRRP 2 7] F B LU 4R 47 DR FE AR B8 3 15 0 50
HE, JATE T 54T RAF B SCHRAT i i 2, i DR 28
M EEE AT FEE . IXIE A T — ol S5l ksl — A i, B
EARRT

® The development, manufacture, analysis, storage and
distribution of our products.

PATATE R A7 T BRI .

® Research and quality records.

WA il 5% .

® Accounting entries and any other related financial information.
SUH 2% HAME A AR I 5515 2

® Invoices, purchase orders and other billing records.

REEL RG] B A AR K T 5k

* Compensation and benefits records, performance evaluations
and other essential Company data.

MR RO SUSOTA RI A 3 F) MO
Our Responsibilities& /[ 5/E

® Be clear, truthful and accurate when recording any information.

THIEMT . LSS HER LR A (S S .

® We should only sign documents, including contracts, that we
are authorized to sign and that we believe are accurate and
truthful.

TRATTRAL 2528 FATHARANZE B HIA TN HER A LS ST
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fF, BFEEE.
® Maintain all corporate records for legally required minimum

periods and in accordance with the Company's document
retention procedures and legal requirements.

AR LR B 5 A 0 PR B 24 =] SR ORAFRE PP AT R
RAEFTAT A~ FlE R

® Documents should not be created or destroyed in response to
or in anticipation of an investigation or audit.

AN T [ 52BN S0f i A e T € 2 R B

Data Integrity %43 ¢ #:

Each of us is responsible for helping to ensure the information we
record is accurate and complete and maintained in manner
consistent with internal policies and procedures and regulatory
requirements.

PAVERA NHA SRR IR FATIC 5 B HER 2%, JERIRT S A
UK R A SR 07 AT 4E 9P
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Data integrity refers to the completeness, consistency and

accuracy of data. Complete, consistent and accurate data should

be Attributable, Legible, Contemporaneous, Original and Accurate

(ALCOA).

B e B R AR AR 1 S . B e, —EURIUE

TR S B AT AT R St RIBYE. SR AR A e
(ALCOA) .

We are committed to meeting applicable regulatory requirements
across all our facilities and at all stages of the product life cycle.
We ensure data integrity throughout the organization, from product
development, through manufacture and testing, to product
distribution and safety monitoring.

FATE 345 e A Ot AN it A= i Jo 393 0 B A i B A 3 P AR L
HOR, BRI BE e A, T A A, F)
7 BN 2 4 i A

Our ResponsibilitiesRf 11 F1E

® Data should be recorded promptly, as it happens i.e.
contemporaneously.

By NAE RE R B SRk, BIFBIE K.

® Entries should be made such that records cannot be altered
or damaged.

G K H I B AREIC SR Ao V248 5 e i an

® Entries should only be made at places where they ought to
be and not on any loose papers or like.
HEEAENAZ G LRI T SAL 56 H T AN AR AT HORL R 485K
BERALA R T .

® Entries must be dated and properly signed.

2% H AL A0 B H IR IER %44 .

® For computer-based records, an audit trail has to be enabled
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and every person accessing the electronic record should be
uniquely identifiable. This means there can be no sharing of
access credentials or passwords.

XfTAETHRENL ERIE S, BAUS R ERER . Uy iR LTIl R
(RS NS ME— R o 31X WA TGV 3k 2 1) A 40 B
i,

Appropriate controls should be established for all phases of
the data life cycle, from initial creation through processing,
use, retention, archiving and retrieval.

MAIRBIERIA IR . fRAF ARIAIAE 2R, RO EE A
i A S8 i AT B B S 4 A i i T

Data must be retained for relevant retention period in
accordance with the document retention procedures and
applicable laws and regulations.

WO ZBUARLAE S A CRAF AR P A RV, ZEAH SR AR £

A3 A DR AT -
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Fair Competition 1555+
We believe in free and open competition
and never engage in improper practices
that may hamper fair competition. We
never look to gain competitive advantages
through unethical or unlawful business
practices. .
HAUEE BB LI5S, A TREY |
A PREP AT N RATAAT KL
ANEAE B ARVE I MLAT R IRAFTE R
Fair competition laws (also called anti-trust
laws in certain jurisdictions), are complex

and compliance requirements can vary
depending on the circumstances, but in
general, we must never enter into agreements

with competitors to engage in any anti-

competitive

behavior, including colluding or cartelization, fixing
prices, dividing up customers, suppliers or markets.
NVFEARE (TERE R R X WAy [l B ARH
R, AP EORATREBEIE OLIN 5, H— ok, ATk
AR HTEPR TR, NI FESAT H, FIE
BB G W B, R, BN e
.

,

Our ResponsibilitiesTf 111 /E
e Comply with applicable fair competition laws of countries in
which we operate.

AT BA LS5 BT AE [ B IE A P S 4k

e Promote our products in a truthful manner in accordance
with applicable laws and regulations.

ARG T AR, ASEEARA A ] 77

e Do not share proprietary information/competitive sensitive
information of Company or that of its business partners with
the competitors.
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AFEFERN T 00 AL T BHAE S AR KRR B A (5 5
FHURME B

Do not improperly obtain or use competitor’'s proprietary
information.

AFA BRI EAE 5 400 TR E A S B

Do not agree with others to boycott customers or suppliers.
AFEAB N E, K7 BN R o

Do not discuss with our competitors issues relating to
Tenders, Market division, Prices, Products and contacts
with suppliers or customers.

AFHIAWFEF X TR K% b gkl i
Iy 7 DA 5 B R R B R AR D )
Do not discuss issues that might violate anti-trust or

competition laws at conferences, meetings, trade shows
etc.

FATER Sy Sl S5 & v o T A SRR 22 3
ok A
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¢ Avoid the activities described below and report any
deviations to the Legal Compliance department.

WSS INLL WG, R R S AR A AT A .
Collusion — when companies secretly communicate
or agree on how they will compete. This could include

agreements or exchanges of information on pricing, terms,
wages or allocations of markets.

BRI — 3 s 2 F A ] S 4 AT A VA B B B B
XATRRAFE R TN Ak LR Bl P Es
AT

Bid-Rigging — when competitors or service providers
manipulate bidding so that fair competition is limited. This
may include comparing bids, agreeing to refrain from
bidding or knowingly submitting noncompetitive bids or
submitting bids in turns.

BY B — 0 P FH RS BN R AR, BUEAT 3R
Gz . X AT BEELHE LB . R EA B B R AR AL TR
T GBS B I AT

Tying — when a company with market power forces
customers to agree to services or products that they do not
want or need.

BE— RO WY~ R 5RA % 2 AT T A A 2 el
AN IR S5 B

Predatory Pricing — when a company with market
power sells a product or service below cost so as to
eliminate or harm a competitor, intending to recover the
loss of revenue later by raising prices after the competitor
has been eliminated or harmed.

WM —HA ISR 2 5 MR T AR it
B M EURST, KK HEESN T, )il em
PAE AR IRAMIAIR K o

This is not an exhaustive list of all the actions that may
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constitute a violation of competition laws.

A7 i BT % B AT RER B S SE R IIAT IR TR

Question | am planning to attend a trade show. Are there
any special precautions | should take to avoid a potential anti-
trust problem?

Rl WITHSIMEAN A G . TR MAZKIUT AR
TR, 3 ST A 1Y) s 2B M i) 2

Answer Trade association meetings and other industry gatherings
typically serve perfectly legitimate and worthwhile purposes.
However, these meetings also provide a potential pitfall under
the competition and anti-trust laws because they bring together
competitors who may be prone to discuss matters of mutual
concern. You must be especially careful to avoid discussions or
exchanges of information relating to competitive matters.

B AT o 2 SR HARAT MV AR 21l 3 i A R 8 I A A A A
ERTHE . SR, ARMETEFEM R ZERNEIRE, XEEoril
FEBTERIR S, BUVENTSR S TR i, XL
SEFR T RE IR IL R SO R BB IR N0, SR
TR B 5 4 F A RHIE R .
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Answer (cont.) During interaction with our competitors it is

unlawful to discuss pricing policies, sales terms, inventory
levels, business or marketing plans and any other confidential
or competitive matters. If a competitor raises any of these
issues, no matter how casually, stop the conversation
immediately, explain that it is against our policy to discuss
such matters, and, if necessary, leave the gathering. All
incidents of this nature should be reported.

Bl (88 : £5TEHXNFRZRS, THEEMBER. HH%
A BEAEKOT S M55 BUE B S DA S AT Ao AL 3 B 4 < T
AR EIER . WRTEG T PR M LIRME T, T2 AR,
TSNS R 1R AZ UL, I U I 1R T 8 ] R R 3 S A 2 W] SR
. W nE, BNETFY. FrA SR AR T P
Wi

Global Trade & Ek™% 5

Many laws govern trade across borders, including laws that
are designed to ensure that transactions are not being used
for money laundering, laws that prohibit companies from
illegal trade boycotts, as well as laws regulating imports and
exports.

IR RS 5, O BETIRAIEZ 5 M T 3R %
R AR AREARH S 5 B9, DLAGITEEE B R
We honor the trade, import and export control laws of all
countries in which we operate, and comply with all the
applicable laws, rules and regulations. We expect our business
partners to do the same. Each of us is responsible for knowing
the laws that apply to us, and seek expert advice if in doubt.

PATHEE A DS PEE KA X5 5 B H g A, Jf
WESY FTA G RIEAEE VRIS BAT I B EATTR ML 55 Pk
WRER R BATENAHA SUE 7 A& M T 3T, W
ARER, NFRE AW

Trade requirements often change and laws in certain regions
may conflict. To avoid confusion, consult legal department.
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A oy ER AT R AL, FELeH X HRE Rt AT RE 2 R AR R
R, B WA S .

Our Responsibilities& {115/

e Maintain appropriate import, export and customs records at
each of our business locations.

FEBRATIT Rk 55 R BEA M7 M3 24 3t Y AT AD 35

Obtain all necessary licenses before the export or re-export
of products, services or technology.

FE DR 7 5 RSSO R, TS IR A
BV ATALE
Do not cooperate with any restrictive trade practice or

boycott that is prohibited or penalized under applicable
laws.

AN LA AT AR 1 PV A A 1 B AR 11 (R A ArT R i) 2 57 158 451 B
A oA o

¢ All activities involving sanctioned countries must be
reviewed by the Compliance and/or Legal department, to
ensure compliance with Trade Control Laws. Please

refer to Trade Sanction Guidelines, and follow detailed
policies thereof.

PRI R AP 1) 8 ] 5 PR3 3 #8200 e o LA AN 2 55
BATHE, HRATEHSEREE. EZH (A 5 HER
FE) o, JFIEST H A B .
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ETHICS AND VALUESI# 1 5 4/ (& W

Gifts and
Entertainment

L AR A
We do not give to or accept gifts or
,entertainment from external parties,
o , particularly from those conducting or
’ seeking to conduct business with KRRP.
The only exceptions are gifts of nominal
value (not in the form of cash) if they
are permissible under local law and are not
made with any corrupt intent or intent to influence
the recipient.
FATAIR M2 R H AN A T7 AL s BdE Ry, R S
KRRP 2w HEAT 8T RS AE RN o iE— 1 S 20
FOERALA CGEILETEED |, AT Bl m i 2 kA
FrsevE, HEA TR WO B G e 2 2 .

Our Responsibilities®Rf1HF 4L

¢ Gifts are only to be given or accepted if all of the following
conditions are met:
RAETEW R AT a6 FIE LT, A e feftaidz 4L

]
HH <

» The gift cannot be reasonably construed as payment for or
consideration of influence or reward for a decision or action.

WAL i AN 2 1 RO AR B2 M R T R R BT Bl 1T S
AR B
¢ It does not violate any applicable law.
AN AT AT i 2
e Itis of nominal value and it is not cash or a cash equivalent.
ALE IR, BARILE B E M)

Refer to our Gifts and Hospitality policy and Anti-Bribery and
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Anti-Corruption Policy and follow detailed policies thereof..

THZRBATIN CGLRAMERFBERD) B U % A s B e
Y, ST HA RO

Question When | was traveling, | received a gift from a
supplier. What should | do?

@ Q M N, UREIBONVRERIALY, T A AR ?

Answer If you are offered any gift which appears to be
excessive, you should reject it gently quoting our policy and
Company’s stand on gifts. You may accept the gift if it is low
in value and offered as cultural courtesy or complies with the
Company’s Gifts and Hospitality policy, but shall report to
your supervisor.

1% WiREIRALE R T 5 E, S hin e,
Fud I FRAT TR B A A " AL S IS . IR AL s E AN
T Ho T 3R & A R ) GGLE AR ECED) , &
AT LAEESZ I, EN ) E 2R 4
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Conflicts of Interestf| 545

Each of us is expected to avoid situations that can lead to
actual or perceived conflict of interest.

BEAS NHESL3E o 7] i 3 B0 bR i b R BB A fe ) i o
RHEJED

A conflict of interest happens whenever the prospect of direct
or indirect personal gain may influence or appear to influence
our judgment or actions while discharging business actions for
KRRP.

2 L% BA) 4 1 S A 28 7] B 23 5200 B LA 2% 520 3 AT 4E
KRRP 2 7] JEAT i AT NI I W AT i, st K AR a ok .
Possible conflict of interest can arise when you or your
immediate family has any ownership, profit or employment
interests in a competing firm or with a firm where KRRP has
collaborated as a business partner.

0 B ) B RS SR S5 4 4 7 B 5 KRRP A AR L 250K
HAERIA T BIA TR TAR . FEEBUREFR R, TREs
P 2 5%

Our Responsibilities®R {15 E
e Always make business decisions in the best interest of

KRRP.
4525 MKRRP 2> 7] [ f5 KA 7 A 7o Ml R 55

¢ Avoid actual or potential conflict of interest situations,
where possible.

]R8 G SRR TE A (A 2 R DL

Promptly and fully disclose any actual or potential conflicts of
interest to the supervisor or reach out to Compliance.

L2t G I ) 3 AR AT ] SEBR BT AL AR 2 o R, BB AR &
ST T

Please refer to Conflicts of Interest Policy for more details.

HZ W (AR RBER) » T2,
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Question My sister owns a catering business and would like @

to submit a bid to KRRP. Is she allowed to do so?

R BRI MR N, WAFKRRPA RIS —fis
Foo AT DUZFEA ?

Answer Yes, your sister is welcome to submit a bid through

the usual channels, if she meets our qualifications, just like
any other potential vendor. However, under no circumstances
should you share information with her about the selection
process. If your sister submits a bid, you should disclose the
situation to your supervisor. If you have any responsibility in
procuring these services, you must excuse yourself and
should have no involvement in the review or selection
processes.

[B1E s A2, GRS IRIRAT & BATRI A, BATRG e i 1E
MIRTE SR, BUR AR I BERI R — . B, AR
N RN Z ) i A R RS AR S S . LR TS ORIR L
bR, SERLZIA R BRI L. R SR I IX
55, MLZaligt, HANNZ 5 & sk Pl .
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Question My division is seeking the advice of a cardiologist
for a new product. Can | propose my father, who is a renowned
cardiologist for the same?

SRl FRAERT ] IEAE T RO B L 200 T3 mh I . FRAE
EFERM AR ? Al O ERH AL TR

Answer Yes, you are welcome to propose your father as a

consultant cardiologist if he meets the qualifications. However,
you should disclose and excuse yourself from the review or
selection process.

[BIE: FTRART . QRIESORAT G A F, YU HESE b Lo IE ST ]
BefE . (HE, fEW ABGESOIRES, IRNAZ T LA R al ik o
AR .

Interactions with
Business Partners

5E1FKAERI AT
Our business partners contribute to our success. We are

committed to dealing fairly with our business partners, relying
on the merits of products, services and people.

FAT SRR IR BRI it 1 BTk FATBOL THEE ™
as RSN BB, SERATHI SR EREAT A5 5

In dealing with business partners, employees are expected
not to show any favor or preference to any person or

business based on anything other than the best interests of
KRRP.

FES EAFKHATSCER, B 75 FEKRRP 2 A (B KA 2
Bk AT AR PR R AL D B3 TR TS N Bl R B AT
175 IR s 7 A S A
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BATHIFAE

Our Responsibilities ——

* Respect and protect the '

confidential and proprietary ’
information of business ' '
partners. A

SRR 2 Ik PR BLER
A N

- b
e Do not give or accept ,
any bribes, kickbacks,
or other improper =%
payments/favors.

B ) PR ML B AT AT I
W&, [l ER AR AN 24
A

¢ Never show any favor or
preference to any person or
business based on anything

other than the best interests of
KRRP.

FRKRRP A ] 5 KA R348, 117
ST AN N B A B AT A 75
Ik 5%
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Safety, Health and Environment

7, AL

We are committed to providing a safe and healthy work
environment for everyone who works at or visits our facilities.

FATBO T RN A0 (D A SRt 2 2@ R
TR

Each of us must be aware of the Safety, Health and
Environmental (SHE) requirements in our areas and where
required must actively support the organization in establishing
strict adherence to SHE standards and procedures.

PAVREN NERL I T Al FATIITAE X I 2 4y g A1
(SHE) 3R, B BN SR 43 M <3 SHE F B E AR
FFo

Our ResponsibilitiesF {1115/

e Remain committed to containing our environmental
impact and to the long-term goal of developing a
sustainable business.

SR TR FATS RS0, R8O TSk

T% b 55 AT H A

e Comply with the relevant environmental laws and
regulations that are applicable in each country in which
we operate.
AT 3 F T 3RATMY 55 i 7 B 53 X KA SR SR E A
o

e Work with our business partners to ensure that they support
our environmental objectives.

SEATPNSSAREEAE, B ORANT ST BA T H A5

¢ Understand responsibilities in maintaining safety and
health. Participate in all required safety and health
related training.

T RUE 2RI DU . SINPTAE LB ) 2 AN
FEARREE I

52



Code of Business Conduct and Ethics M AT -5 18 18 i )

¢ Always wear the required safety equipment and never
tamper with safety equipment or systems.

% FIFRE 2R, V7R ZEREHRSR.
e Only undertake work that you are qualified to perform.
HNFHEH R EATH TAE.

e Know the emergency procedures that apply where
you work.

TS AR FTE I N SRR

e Promptly report any unsafe or hazardous condition to the
Supervisor or Manager.

SIS 1 38 B B AR T A 2 s E R O
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Question I've noticed some practices that we do in my area
that don’t seem safe. To whom should | speak to? I'm new here,
and don’t want to be considered a troublemaker.

AR FRIPAT M S LRI A 22 4. FRNZ A HE S
B2 FIBHOR, AR EBORRIHE .

Answer Discuss your concerns with your supervisor or
manager. There may be very good reasons for the practices,
but it is important to remember that raising a concern about
safety or health does not mean causing trouble, it is being
responsible.

FZ: S5R0EEEH TSRS . ALkl ge s 725
MIERE, HEZREAAE, FRE 224 alia RIS I AR
R I BR AL, S B 9T AT

Question Are we responsible to ensure subcontractors
working on our premises need to follow the same safety and
health policies and procedures as employees?

B AR EAH SRR RN I TR 205,
55 53 A IR ARy 22 4 R BRI 7 2

Answer Absolutely. Managers are responsible for ensuring
that third parties on our premises understand and comply with
all applicable laws and regulations governing the particular
facility, as well as with additional requirements KRRP may
impose.

Fl%: 8. EEAN QA THEFRERII T NS =7 1 i#
TSy P A& THRE A P REARANERL,  BLAKRRP A R AT fE
FE I HABEK

Corporate Social Responsibility
and Donations /2> T7F 5460

We believe that helping to improve the quality of life in society,
particularly in the communities where we work and live, is
fundamental to our success.

ANy, WIS A R, JCH R BT T A B
FEAL DR ARG, AR AR AS T A
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Our ResponsibilitiesR /115 /E
e Find ways to contribute to society in innovative and
meaningful ways.

CLEIHT AN & SOy ROt 2 otk

e Become involved and encourage our colleagues to get
involved in their local communities and to contribute to the
well-being of communities through volunteerism.

Z 58U RNNFHE S5 A0k, 8 SRS it
DX 1) 22 FREATE H DTk -

e Adhere to company’s policies and procedures when it
comes to CSR and donations.

RPN AL S THEAHAME B, ST A =] ECRA
PR
As an organization we believe in empowerment, enablement
and positive action, rather than charitable donation. For this
reason, our CSR activities are generally focused on three

areas: Livelihood, Education and Healthcare to achieve
goals as described below:

PERN—NAZL, BATREWRAL. WEEFIARRATS), AR EE

A Bk, BT S SRS — R E R A #F

ST =AU, SRIGHLLLT AR,

e Livelihood - to equip youth, women and underserved
sections of our society with the knowledge and skills

necessary to secure sustainable employment, become
productive citizens and lead economically secure lives.

RA— e BRI 10 LM 25 B R St
WER R RE, B ORAA TP gimilk, RO A
AR, o EH AT ORI A .

e Education — to enhance the quality of education, especially
in Government schools in economically weaker areas,

so that children grow up into adults who have a sense of
purpose and socially productive goals.
HE—IRESAE IR, ReulR it gg i X r AR
WiEE R, HBJLERK, BOyEA Rt g™
H BRI
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. Healthcare — to partner with local authorities in providing
access to basic healthcare, including sanitation and safe
drinking water, to communities that are inadequately served
by the existing systems.

7 —— 5 4 BUN G 1E, MILE RS A E HLIX Rt
FEARIEST IRGs, EAE AR Bt AN 22 4R FH K .

While we actively support and promote voluntary employee
participation in social service activities that are consistent with
these goals, we also offer employees the freedom to engage
with other deserving causes of their choosing, provided they
are not in violation of our policies as stated in this Code.

FATR SR A et 03 T H I8 2 577 61X 28 H AR At 2 ik 550
2. [, AT TIRAE T 2 SAMTRE R Hofh 1k 2 50l
B, BTER A AN S AHE I b T RLE AR

Political ActivitiesHiA153)
Employees are expected to refrain from political activities
that have the potential to enhance or harm the Company’s
reputation. For this reason, employees must be careful
when involving themselves in political activities and should
coordinate their efforts through appropriate channels.
TR G 2 5 W] e f e B A B AR I BOR TS B .
i, B TAEZSSBORESNIN BAGE, JF N8 E 25
AT P

Any political contribution by KRRP must be lawful and
approved by the Chief Compliance Officer. Approval should
not be given to any political contributions by KRRP which, by
their scale or affiliation, might be seen as excessive,
inappropriate, or could be misconstrued as an improper
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inducement. All political contributions must be recorded
accurately and in accordance with KRRP books and records;
policies and procedures.

KRRP A A AT EUA IR a1, FHF R E RS- E 1t
. KRRPA A FUEMEGAIARK, IR BM R K AR 0] BEm
ML AN 28R BER R AN I, WA RHEHE .
PP BUA IR L AMERILSR, FFATEKRRP AR K FEAHL S
BRI o

Our ResponsibilitiesFRA 1 5T/E
e Take steps to ensure that personal political opinions and
activities are not viewed as those of KRRP.

KHGE T, R NRBEE I S AE S A A IKRRP A
H BUE W R ANE S
e Before committing the Company to any corporate political

spending or use of resources, obtain prior approval from
the Chief Compliance Officer.

FE A TR VEREAT AR AR 24 W] BUG SCH BB U5 AE 2 i, N3
JeRAFE SRR .
e Make sure that all political contributions are recorded

accurately and in accordance with KRRP policies and
procedures.

B OR IIT A BUR FR SRR HERIC 3, IR & KRRP A ] I
HAMFEFY -

e Strictly comply with the local and applicable laws and
regulations. Especially if the laws and regulations
prohibit political contributions, make sure not to provide
or involve in any political contribution.

TR TS MG P VA LE e I R A A
FAERATEGAIRE, WA FEMBLRIRD.
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EMPLOYEE AND WORKPLACE BEHAVIOR
AL LA AT N

Equal Employment Opportunity
PEER

We are committed to create an inclusive work environment
by providing equal employment opportunities to foster
v diversity in the workplace, and to treat all
employees equally irrespective of gender, age,
physical
disability, creed, religion, sexual orientation,
racial background, pregnancy, place of
origin, caste, political affiliation or other
discriminatory factors.
Y FATEC) T A0 AR TR, g
FEERIHNELSS, (LBt TR AT £ 7otk
PR A R L, ANRHMER Fie.
SR BRI FHAEM. YR, AR
Fo. EEMA. WA, Pk, BUATRMEL
FoAd SRR

We value diversity in our workforce and
leadership, and encourage developing talent
within the organization.

IATEML 72 TR Z 2 oetl,  FFEmE
HHAAEEEIRNA

We work best when there is an atmosphere of
mutual trust and co-operation. To promote this
atmosphere at KRRP, we should always treat others
with respect and value their contributions.
FEM HAFAEMEERAE T, AT TS GEIL B i
ROR . N EEMGE, RO AZIGA T RN, HERARA]
I TTHR o

58



Code of Business Conduct and Ethics M AT -5 18 18 i )

Our Responsibilities& {115 /E
Make all decisions relating to employment relationship,
such as hiring, training, promotion etc. without any
discrimination based on merit.

FERH BT 5 R R A R RERS, e, Hil.
I, AMFA AR TAL SIS

Treat others and their ideas with respect.

B i A S AR

Do not distribute or display discriminatory material.
T 27 AT B 7S B AR .

If you supervise others ,judge them on performance.
Assign work and make work-related decisions solely on the
basis of qualifications, abilities and potential.

WEARIEEAB N, B IR AT R DORIEAAT. DT KA
I BESIANHE TR B AR HFA8 5 AR ARG AR

Freedom from Workplace
Harassment % I 50

Harassment in the workplace is behavior that is
unwelcome and offensive to others, or that disrupts
their work. Our conduct at work place and at company-
sponsored and related functions must be respectful at all
times. We do not tolerate any form of harassment,
including demeaning, insulting or intimidating remarks or
behavior. We also need to abide by the laws in the various
countries that we operate regarding workplace harassment
including sexual harassment.

RS IRPAT A R A2 . BAUM AR B T
TERIAT . BATFE AR P AN 24 =) B W )i 3 S AR SR sl
PIIRA B BN . FATAE AR, BRI,

{3 BN S IR AT Ty FRATIE TR B~y JA 1k 55 7 [
KX A RIIEI CRAEIEREID Mk,
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Sexual Harrassment
One form of harrassment is sexual harassment, which includes:
Sexual advances or requests for sexual favors.

Unwelcome remarks, gestures or physical contact.
The display of sexually explicit or offensive pictures or other materials.

Sexual or offensive jokes or comments (explicit or by innuendo).
PEREPL

PEREPLR B — M, b ds.

PEPbIZ B ERAR IR 55

AW F 18 T H e Al

Rt B E MR R BB N A .

PERE R BB UM S e (WIRERIE 7R .
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Our ResponsibilitiesRf 11 5/E

e Help create a work environment free of hostility
and harassment. 7 Bl)E it — /MBS A BRI
TAEMEL.

e Understand that inappropriate comments of a sexual
nature or any other sexually offensive behavior will not
be tolerated. If possible, be direct, speak up and tella
person if you are upset by his or her actions
or language; explain why and ask
him or her to stop. Make a formal
complaint if the matter is serious

Preventing or if you are uncomfortable
taking a directapproach.

Workplace Violence R34 P SR AE T A

B TAES BTN 57 VAT R R

1o WIRAEXTHE N AT N ER
5 KB, IEEE A

by /g s T FL AR I
R, R sRAR A 1. 0
%%faf‘ziﬁ‘ﬁfﬁ SRHL
BB Z

Workplace violence in all its forms
will not be tolerated at KRRP. This
Includes any form of hostile physical
contact, intimidation, threats, violence or
possession of weapons of any kind while
on company premises or at a company-
sponsored
event or while representing the
company outside.

KRRPZA S AT JE A T

e #T), XAFEIEA R

FITBRAE 2 =) %% Bh (1035 2l v AR

MR AN, B AT AT

Al Ao B R iefoh . 2%

MRy B TR AT
R AR o
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Alcohol and
Drug Use

KRRP prohibits inappropriate
consumption of alcohol and use of
illegal drugs in the workplace or
while representing the Company
outside the workplace.

AT AR 23

KRRP/AE 281 E1E TAESA AT B AE A
F] LLAMA T ARER A T AT HI A Y
YN 3 2R 259

Even if you believe

your acts or words are
innocent, if someone says
you are offending them and
asks you to stop, do so
immediately.

BN E AT A
WRELEHAR, Hinfa
NV B T AR E R

ik, TSR Lk,
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Question While on a business trip, a colleague of mine
repeatedly asked me out for drinks and made comments about

my appearance that made me uncomfortable. | asked him to
stop, but he wouldn’t. We weren't in the office and it was “after @ Q
hours”. What do | do?

. HEN, —frFHE2 XA ZEH, TR

kg g, XIEFRBEBNRAR M. Fikfbis ™k, HEAE. X
—VIRRAEFAE A, THEE “TYE” « WHkizE

NI

Answer This type of conduct is not tolerated, either in
KRRP’s offices or at off-site company functions or on business
trips. You need to report the problem to local HR/Internal
Complaints Committee, as the case may be.

F%: TRRIAKRRPAR WP NS, ERAENF S, BRI
REA TGS ECH 2N, X7 NE R AT DR &n
MRYESEPRIE L, [ 23 N\ ) BN PR A 2 ikl I AN 7]

H

Mﬁ;o

Communicating with the Public

Including Social Media

52 a8, AAEA AR I

We need a clear and consistent voice when providing
information to external audiences including investors and

the media. For this reason, it is important that our external
communications be managed in a coordinated way and that only
authorized employees speak on behalf of the Company.

TE R BRI 5T FIGEAARTE A RN 32 AR ALE B, AT 2R
FHEI— S D2, BRI, BATT 2R BEEAT T X S8
HFHRAEE R A TARREAFIKE.

Our Responsibilities& {115/
e If we receive a request for information from

the media, analysts or other external
organizations refer it to the Corporate é

Communications department.
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T RFRATTUSC R R | AR A DT A A5
USSR, 1R L 2225 A m] BAL R
e
If we are invited to speak at a public
forum, we must avoid giving the
impression that we are representing,
giving opinions, or otherwise making
statements on behalf of KRRP unless
authorized to do so.

WMRBAVZBATAN AIRIZ ERF, B
AR BNREL, N a2t G2 N B R Al
RAEARKRRP AR F KR E WL
Hoh )y R A I EI R

Please refer to Company’s Communications
Policy for more information.

E2fEE, WS (ArREABER) .
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INFORMATION AND ASSET PROTECTION/ZE B3 P2 ({54

Confidential Information and
Intellectual Property

*[LTZ\’ uzuﬁﬂﬁﬂlﬂﬁﬂ

Information is one of our most valuable assets. The
unauthorized release of confidential information can cause
us to lose a critical competitive advantage, embarrass the
Company, amount to breach of contract and damage our
relationships with business partners and others.
FERBRMNRERNE L —. RERBMMEEHLEE L
MRe FHBATVREER RETER R, iham i,
HEMPIEZ), BERRA TS SR Al N 2R &R .

Each of us must be vigilant in safeguarding Company’s
confidential information that we become aware of by virtue of
employment with KRRP, including contractual obligations
entered into by the Company. We must keep confidential
information secure, limit access only to those who have a need
to know and avoid discussion of confidential information in
public areas.

/\/\%BJZ\’W%HEEZT% TRAP AT % e TKRRP A ] M I fif 21
MAFINLEER, ORAFSTHEF XS5, TATLAGRT L
HEEM 7 A, RV LERER N, B RE I
HHePLEE .

65



Code of Business Conduct and Ethics M AT -5 18 18 i )

Confidential information may be in written, electronic or any
other form. Examples include but are not limited to price
sensitive information, trade secrets such as know-how,
formulae or processes, research and development information,
inventions, IP & legal strategies, customer and supplier lists,
manufacturing methods, financial data, major contracts,
marketing and sales strategies, and plans of any kind.

LG BT S A B HAR A m B EAR
TUSBURAE R A, WEoRE . RO E. ik
RSN i NIV AV RIS Eitirdl N R LT IVAL E AN SV
Jiids WS EEE. REE . T E A ok UL AT
Xt

Our ResponsibilitiesIRA1K5H/E
¢ Never disclose confidential information to third parties
without a valid business purpose and proper authorization.

B AR H ARE 2 AL AR IR 2R =T L

BR 2
LIJZJ\ Eiz%\o

¢ Classify confidential information properly to indicate its
handling, distribution and disposal.
MIHLEAS BHEATE G028, ULBHH AR 73 R AL B 1)
H oL

¢ Avoid discussing confidential information in public places,
forums, seminars, conferences etc.
BREAL I Win. it 2SS EIHEILERE

e Adhere to the applicable local IT and information security
policies relating to protection of information.

WAy 5EBRYAERN . &M R HITAME B 2 2B,

Question | am leaving the Company and I'm not sure what @

information, files and property | need to return before | leave? @ @

R REEIR T, HERAFEEEITZAT, TELWLELE
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B SO
Answer Your exit process will usually cover a list of
information, files and property that you need to return.
Accordingly, you must return all files, computer and any
other Company assets. You should also keep in mind that
confidential information and intellectual property belong to
KRRP. You may not use such information or share it with
others. This rule applies even after you leave the Company.
[F%: BEHARE PPl 2 0 — B FHEZITERE R U
FAE R B, AAURIERTE SO RO o] Hodth 24 =] B2
77 B, MBS BAEEAUE TKRRPA A . A
A I (s B St A= . BRI SHRE, SRR ARE
H.
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Data Privacy##z & 7.

We are committed to protecting the privacy
of personal information and handling the
personal information in a responsible
manner in accordance with the relevant
privacy legislations in the countries of
our operations.

B TR NG BRI, FFRTE
AT 2% P £ [ 52 4 DX R AH R B RAVE R,
A SRR 77 AL B ANME R

Our ResponsibilitiesFRA 1K 5T/E
e Protect personal information and
handle it securely when collecting, v
processing, storing or transferring it. -
EWEE . B, B A NG
S, BRI U X e AE BT %
o0 LR

e Collect and share personal information
only for legitimate business purposes
and keep it as long as required.

RAEEERI DY H B N SCERAIE AN
GE, JFETER R
e Make sure that third parties providing
services to us understand the importance
we place on privacy and that they adhere to
our policies.
T OR ) A TR IR S5 0 26 =7 1 MR ERA TR B
B, FEERORARA T~ AT .
e Comply with applicable Data Privacy laws and regulations.

SRR IR CEINPRE NP R
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Respecting the Privacy of
Customer Information

HEZE SRR

Customer information is protected by
privacy laws in many of the countries in
which we operate and the same must be
adhered to.
TEFA VT ML 5 1 2 l%\, % Bz 3
B AV ORGP, FRATT 0 S0 <7 1K 875 AR
Some types of information, generally
referred to as Personally Identifiable
Information (PII), require an extra
degree of care including seeking
consent, where necessary. Pll includes
any data that could by itself, or in
combination with other information, be
used to identify an individual.
FERMRER, WERER NN NS EE (PID
TGN, AFELERNER A& . PI AR
Hlls, WG, AT ARG B A G,
SRR N S5

Personal information that must be
protected includes:

DALRA A NS BB HE

Names, email address or the IP address of an
individual’s computer.

Health, medical and biometric information.
National identity numbers.

Credit card or bank account numbers.
Assessment or performance results of any kind.

Information related to offenses or alleged offenses, such as
criminal convictions and prosecutions.

Information which may lead to or cause damage to a
person’s reputation.
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W IR REEAS N H R TP R L

e BT ARSNGB

S IE 5 A

& FAR BRAT IR 5+

AT A EA G R

HIRARE IR IRAT R AUE 2, Wil S e SRR UF s
RE B EGE RN ABERERER .
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Protecting Our Assets {3 %~

We all have a responsibility to use KRRP assets and
resources wisely and with care and to ensure that our
property and information are not misused, damaged, lost,
stolen or wasted.

PATERA THUTEE RS FIKRRPA J 5 = IR I, Ff
TRIATH B FE BB . B3R, Bk, BHEUR

%

Company assets include our physical facilities, equipment,
computers, data cards, phones, other electronic devices,
files and documents, inventory and supplies. Our assets

also include intellectual property and confidential
information.

ARG AFERATNY S A 4. THENL BdRR. B
W Al R R SCERASORE . AR AIRE . JRATT ) B
EFF RIS R

The Company reserves the right to search, on a reasonable
suspicion, company premises, assets or to access any file,
information,
dataorotheritemslocatedonorinCompanyproperty.Emailandv
oicemailsystemsandcontentonthemaresuppliedfor business

use only and are considered potential company records
and the property of KRRP.

A FARAE S IR BEITE LR, XA w7 B r kA7 44 A
BT B 2\ BN AR S B R BeR e .
TR AN TE B G A R G SN A DA A, IR
TER A AL B 7
Proper Use of Our Information and
Communications Systems

IERAAE R BAESE RS

We must use the Company’s information and communications
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systems responsibly and appropriately. This means always
following the policy on Information Technology, including the
use of approved anti-virus protection policies. We must not
make, acquire, or use unauthorized copies of software.

HATLA ST, & Z A A ] S BANEE R4 XE
WRE AR LGRS BEORECR, R e 1 55 fR g B
Fo BATAHINE FRIEAE RGBT RIA

The Company’s information and communication systems
shall not be used for:

NEE BRI RS ASH T
e Unlawful activities. JE335 30

¢ Visiting internet sites that contain sexual or
objectionable content.

Y1) 5T S BN R A2 AR LI R R 3t 5
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e Political, religious, or commercial
purposes that interfere with
your work or your obligations
to KRRP.

AT 25 ma 6 1) CAE S TP A
XFKRRP 2 5] 1 355 B0 «
SR H 1

e Chain letters or unsolicited
electronic messages
(“spam”) that cause
interference with use of
these systems by others.

HERE AR BN R R T
A COBIRIEE” D, =
THefl N XL R S8

e Any other use that interferes
with our productivity.

AR Fet 2 M AR AR A
M.

Our ResponsibilitiesF {11 54
e Safeguard and protect the Company’s
assets against loss, damage, misuse, and theft,
and report any such event to the Supervisor/Manager.

TREEMORY A T B ANZAR R 000, WIS 93 — BRI A,
) IR .

¢ Use Company assets and resources in a responsible
manner and only for legitimate business purpose.
LA SR T AE A R 3R AR IR, RO T-aE R
W H .
¢ Do not use KRRP information and communication systems to
create, store or send content that others might find offensive.
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A FIKRRP A 7 (915 BALE LS RGROIE . ARk % b
NATRES AT B AURI N2 -

¢ Do not share your password with anyone to give
unauthorized access to Company’s Information Systems.

R AT A SE SR I 0, AR AR 2 LS 7 24 7
5B RSt
¢ Respect the copyrights, trademarks and license

agreements of others when dealing with printed or
electronic materials, software or other content.

Zae 02 1) 2 RS AN 2 W S 2 P £ (N
B R bR A AT B
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